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ARTICLE I 


RECOGNITION 

The Board hereby recognizes the Association as the 
major fty representative for collective negotiation con— 
ctsnf the terms and conditions of employment for all 
cert If "fleeted personnel whether under contract# on leave 
emp Ic» 3 ?ed or to be employed by the Board* fnc I tiding: 


Teachers 
School Nurse 
Building Principals 
but e xcludfngs 

Administrative Principal 
Caftterya fltaf# 

<2rounds Employees 
Maintenance Employees 
Custodial Personnel 
Office Personnel 
Secretary to the Board 

Unless otherwise Indicated# the term ^teachers ,** 
when .used hereinafter fn this Agreement* shall refer to 
al S p srfass Iona I employees represented by the Association 
t*vthe negotiating unit as above defined, and references 
to ma Is teachers shall Include female teachers. 


ARTICLE II 



the parties to enter 1st© collective 

over a successor Agrmmmt la accordance 
I?!? Compter 303 ? Public iaw» 1968 la. a good-faith effort 
to Taa-y 3 agreement on all matters concerning the terms 
and coa^M-tlcus of tom&tmra * employment* Such negotiations 
'ty 0 mgt& not later' then October 1 of the calendar year 
the calendar fear in which this Agreement 
ixnl?a#^ As;sy Agreement so negotiate shall apply to all 
*ea«her^^t *• reduced to writing, be signed by the Board 
and the Association, and be adopted by the Board. 

During megotiattoass the Board and the Association, 
shall pjrrestnf relevant data, exchange points of view and 
p^^oposals and counterproposal.a» 


Welther party to any negotiations shall have any 
control over tfe © selection of the negotiating representatives 
0 r the party* The parties mutually pledge that 

r jr4®p?eseat&tires shall be clothed with all-necessary 
^x=id authority to make proposals, consider proposals, 

Sid counterproposals in the course of negotiations. 

A forma-*- resolution will be drawn at a full meeting of the 
Bo&”d the conclusion of the negotiating sessions as the 

leeal a. <CJC ®PtaTice and laplementation of the agreement 
reached negotiating representatives* Signatures will 

be ^ffi — JC9 '^ this time. 

u ' 1* Ml meetings between the parties shall take 

place ^* rien fc hc- teachers involved are free from assigned 
instru^ ^ io hal responsibilities, at a time and place 
conventto board members, unless otherwise agreed* 

2® Should an amendment to this Agreement be 
noBotS^ - *® 4 t*y the parties, it shall be reduced to wilting, 
a**er 't;tentative agreement by negotiating parties, adopted 
by'"the and then signatures of the legal repre- 

santatl"*^ es °£ the Board ana tr.e Association be Affixed• 


The Board agrees not to negotiate concerning 
said etf^loyees in the negotiating unit as defined In 
&RVTrt/0 1 of this Agreement, with any organisation other 
Association for the duration of this Agreement,, 
gs ; p ?2 ylded by Chapter 303 , Public Laws of 1968* 



The h.<’na shall net app*F ic (a) an;; ms t: 

or which a netted of review Is prescribed. by Jaw (b> 
,il«’ or r«sguXatiaa of the State Ccrimlssioner cf rt-eotior 
c) any iry-iBM of the Board, of Educa lion cr (oy any ma/U- 

« * J- _ -'5 ... •- _ „ ,.- ^ -S.. . 1! . ... A .1, '- ^ _ ,*>. 


:,4>t!u ‘fries?aace" shall nc s, apply 

for which 

S''i. 

( c / DtJJf lyjf- ""'<*•«*«* we* *>*•>*a*h> jva a. u i. wi-w^ v- .4 m s y ~ : . • -.,y 

which, according to law is either beyond the scope e.f board 
authority os* limited to unilate.r -.I action by the heard al m 
or (o) s' cotaplalnt ci a non-failure teacher which a.rices by 
reason of Ms not 'being re-“employed or CD a complaint by 
any certificated personnel occasioned fey appointment to or 
lack of appointment to, retention in, or lack of retention i 
any position for which tenure is either net possible or net 


Y 


Procedure 

1. Jmy «w»pl9yee *ho has a grievance shall discuss it first, 
with bis tawilding principal in an attempt to resolve the matter 
informally at that level* 

S» If «« m remit of the discussion* the matter is net 
r&soXrwed to the satisfaction of the employee within five (5) 
paiiooi day-** fee shall set forth, his grievance in 'writing to 
the principal specifyingt 

fa) r Sfm nature of the grievance 

|b) The nature and extent of the injury, loss or ineos- 
•veaalence 

(®) The results of previous discussions 

(d) His dissatisfaction men decisions previously rendered 

Xha Buildi-isg Principal shall communicate his decision to the 
employee in writing within three (3) school days of receipt 
of tbm written grievance. 





Article III 
Grievance Pro g Mure 
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tool days* The Adrninist; 


Principal snail communicate his decision in writing to tn- 
employee the Building Principal* 


if* If tt».« grievance is not resolved to tne employee’s sa"l >- 
faction, »«e say request a review by the Board of Education „ 

The reque&'t shall be submitted in writing through the Admin¬ 
istrative Principal who shall attain all related papers ar.:o 
forward th« request to the Board. The Board, or a committee 
thereof, sJhall review the grievance and shall nold a. r.earin/r 
with tiie asjployee and render a decision in writing within 
thirty (30 3 calendar days of receipt of the grievance by 
Board or (x£ the date of the hearing with the employee., wo * or - 
aver comes later* 

5* If th<© decision of the Board does not resolve the grievance 
to the satisfaction of the employee arid the employee wisha- 
review by 3l third party, he or she shall so notify the Boos-d 
through th<e Administrative Principal within ten (10) school 
days of receipt of the BoarcI% decision* 


C* Bights of teachers to Re p resentation 

I* Any aggrieved person may be represented at all stages of 
the grievance procedure by himself, or, at his option, by 
representatives of his choosing# 

2* Ho reprisals of any kind shall be taken fey tha Board or 
by any mamlher of the administration against any party in interest, 
any representative, or any other participant in the grievance 
procedure by reason of such participation* 

B. Ml scellaneQM 

1* All documents, communications and records dealing with 
the processing of a grievance shall be filed in a separate 
grievance Tile and shall not be-kept in the personnel file c~ ^ 
any of the participants*. 

2. All »»etings 'm& hearings under this procedure shall not. 
b@ conduct^ in public and shall include only such parties in 
interest slid their designated or selected representatives# 
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ARTICLE IV 
TEACHER RIGHTS 


Pur#** smnt to Chapter 303 s Public Laws 1968, the Board 
h«ret>y'*aaf «■### that every employee of the Board shall have 
the rfoht to organ fie, join and support the Assoc!- 

a-t f©n and aff! Slates for the purpose of engaging In 

coilfct’v# negotiations for the mutual aid and protect $on 
of the a §#-«a©cfatfon, As a duly selected body «x#rcf#fng 
Government power under color of %m of the State ©f New 
jersey "tr*** 5 Board undertakes and agrees that It shall not 
d« r ®ctlv ^directly discourage or deprive or coerce any 

teacher «f» the enjoyment of my rights conferred by Chapter 
”503 Pub* f Laws 1968 or other laws ©f New Jersey or the 

Const Hurt f of New Jersey and the United States 5 that ft 

shall 1 not <"***®crfmlnate against any teacher with respect t© 
hours er SPy ter®# or conditions of employment by 

reason of •® membership In the Association and Its 

affiliate* * collective negotiations with the Board, or his 
!nst I tut I c? aBn of any grievance, complaint or proceeding under 
this ” Aqre^ IBriieR ^ ® r otherwise with respect to any terms or 
condition* ef employment. 

Noth^*^3 contained herein shall be construed to deny 
or r cl trto any teacher such rights as he may have under 
New .Jersey* School Laws or other applicable laws and reguia« 
-Moris r? 5 ^ts granted t© teachers hereunder shall bt 

deemed to ®*® In addition to those provided elsewhere, 

H& teacher shall be dfscfpS fried, reprimanded, re¬ 
duced in &r compensation or deprived of any pro- 

■r°a#f ona! ®®^ ¥ ®ntage without just cause* Any such action 
asserted' the Board, or any agent or representative 

thereof be subject to the grievance procedure. 


No ^^aaacher shall be prevented from wearing pins or 
other 1 ??catf°n of membership In the Association or 
Its affiliates® 
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r- rnnces» or meet: ngs , he sha,1.1 
’f« ,?v r r possible such proce«ln---o 
,t the teaching day. 


ntpresentatives of the Association, the Mew Jersey 
Mu^rfeicm Association, and the National Education 
Association shall he permitted tc transact official 
Association business on school proparty at all reasonable 
turtles* provided that tnis shall not interfere with or 
int-*©rrupt normal school operations* 


T »!L‘Association and its representatives shall 
hav^ the Administrative privilege to use school building 

»£ ^iiV??f on ? ble h0 ^: s f0 ? meetings. The principal of" 

, ^he ._ outlet ...no rfs question shall .be notified in advance of 

th# Bftu pl3c& cjf all such me#flings# No st>prov 4 al 

sha31 be r&quixed if xhs^e is no conflict in scheduX^s* 

, The Association shall have the privilege to use 
scb f - ,v - .MAiitlts and equipment, includina typewritexs* 
mimeographing machine*, other duplicating "equipment* 
calculating maemnes* and all types of audtp-visual 
equ3fe-pfneni at reasonable times, wnen such equipment $,s 
not otherwise in use. The Association shall pay fort* the 
reasonable cost of all materials and supplies Incident 
to ^uth use. The Association shall also pay for any 
dam^ 9® s .incurred to the equipment as a result of 
Association us®* 


,Jh& Association shall have the privilege +© 
purchase expendable office supplies* and'other material 
frorf*' the Board at the price paid by the Board. 


JL | 


Jp^,: Association shall have* in each school top: 

-the ©xcxusive use of a bulletin boaj^,*in each facultv 
lour* ge ana teacners* aining room. X&6 Association *Hali 
also ot assigned adequate space on-the bulletin board in 
«®htpl offlqe for Association notices. The location 
■©f A- ssociarion bulletin boards in each room shall Jhc* 
deal-gn a ted by the Association* Copies of all ma+A-r 
to b ■& ^posted on_such bulletin boards shall be given 
tne ^Administretiv® rrxncipal, but no approval uha] i 
■’requ rLrect* 


•la 1 s 
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Article V 

Assoc 1s'"* fen Rights tod Privilege* 


'Wht Ae*ocletf on shall have the right to use the 
Inter-school eefi feel I It fee ard school m# f ? boxes a# ft 
d*e«*e n«c«*sary and without to* approve I of &ui,:c5fc 
prir<■ ?o»ls or oth#r «»*■••:■ o # tne ad'efnfetrat?c-„ 

Mil or ’entai for. preprints for new teachers that I bt 
co~ a p on esered by the Soar* and cne assoc 1st Ion ml tn the 
Afsoc fat Ion ob f I gated to aeo^«e only such costs *§ *i*y &#• 
IWtitl ly agreed upon eu-frig the plannfag of such progrets,. 
To the extent prohibited by f *#„ the schc-o? hoard #h«e *• 
not t>« •“xpetted to *fsvme toe cost of purely 
event >• cr©odact«»d as part o r even or I err a for ^.'cp^sj ho 
shall thee Association be expected to assume the c;>«t of 
speaker^ s consultants? and services «©<-«a* ty co»sffler*c « 
approrrf ate professional ln-serv ice tretr* Jog ac Uvfty of 
a board of educat I on a 

The right® and privileges of the Association and 
Its repr estntitIves as set forth fn tr.ls Agreement snail 
be grant- ed only to the Association ss the major fly repre- 
eentatlv e of Ine teaof er s and to ?o oth*- orcait* Jettons. 



tcit vi 


school m„Enom 


S-—- ® 4* f school year pr I or to tti# is (I op t i o n of t,h# 
triittfng ^ve«r*s Csf^niJ#^ ? the So&rC will m«k# 
to th* #3.SiOf f ft f Mj this prapoaec i.chocf zmienmr for 
Pit »? 0 »e © f r »t «* ? v !ng th« As ioe f at I m* s r te cmn ; *:■ s* 11 •_>; 

ctoctrr. *S n 8 said calamr* 



T EACHING HOURS fFACHIMG LOJJB 


^ « f>rcftt#lontli f ifticGstri art expected to devote ts 
th#fr fc®r • tgftffienta the tf»t neceeetry to ®?t®t ihefr rmpmm §• 
bflltlft# * but they shall r*ot fee r#t%itr»d to* "clock In or 
cNck ©i# '*■* fey hours «nd elnot*** fetch#?* thtll {ndteete 
tti#ir pr <•«#»€♦ for duty fey piecing * efeeek «s§ric in the 
appropriate eoluam of the feewlty a «f$A-1n* roeter si otr 
txlet !«§ prrncllet. 
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Condition, ft«,,t(„ 9 Ts Th , fit 


*i (OW?a *® efiScffllo® $f ft ^ &®Ord *h a | | bfi 

«" • ?“** *« Whool darfnj ihiir ^‘J t,or teaching ,l r ;t ei 
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*h»ll be * Honed e «L,t r ifi* An edJusteent In'r.J?, 
totchtr sr fth pr IoAocM **!*?*???!'* 1 *ncro»#rt ««*t«| the 
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beer e«fs^iIeyed for th« «**»« stt 
owned ar>s^Dr*ttd coinage? »i. 
f€arr*f'o=Q in this or *ny ©the** 

U(i e t#*ct Stit-?s ? except that to* •.-•»?-jpd 
•ha?* fsCSt be credited ’ o^ar i »af e then four ( 4 ) e'aplov- 
©tnf ,o~ adjustment Teachers being es-olc/ed 

fcy tn* Bos-'o who n*d s-mtio **~vice prior to teaching 
to tr > CJ1 omenon District sht! I fc* »f lowed yj> to 
Ht !f of thefr ser* ?c# U*n# a? the fnftf*: 
mint fr- the 4ftt.rfct., They 
fncremerst slang with their regular Increment 
h *vt achieved their normal pine* on gold® In s«osequent 
ttich^ng year® in the district. Maximum mt Mtary §#ryf 
credit t**J U bp up to and Including four (4) year's*. 


• »e of empi: 
be given an idjuotaer 
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25 » Teachers who ire under contract and art 
teachings In the Cl eaten ton Olatrlet end Itave to go Into 
the. miff tery service #s « rwjit of the Select I vt Serv**** 
Act or l eave for the Peace Corps, vista,, Net 9 ©nil Teach*t * 
Cerps , «>f I FuJbrl ghi Sen 0 f ®r yh j» ant ! ■ b* «I iowed tip 
to Tour ( 4 ) years credit cr- the salary aulde for military 
#tfvie# end u§ t© two ( 2 ) years credit on the guide for 
the p rev I cue! y non.mil f tery teaching experience. 

In recognition of the value of experienced teehere 
•nd Isy® I service to the district, the Board shall grant 
aervlce Increments over ar-d to eve their regu 3 ay place 
on the * a?try schedule. This eervfce dot*"net"have to 
b# cent f styoua, The®# Increment* are to et three-hundred 
dollar* ($ 300 ) and art to be granted upon completion of 
every t earth ClOth) year in the district. 

Certified teach ere doing hone tutoring or bedside 
instruct ion shall be peld at the rate of $ 6.00 per hour. 

US5C«_tarring an advanced degree a teacher that! t>» 
P#fd according to the sa I ary guide so adopted In 3chtdu I & 
A, Addi-t lonal pay for professfonai growth credits on 8 . a. 
««d Mastesra level® thill be granted for every fifteen (15) 
credft# abtvt an eirntd degree In accordance Pith the 
*«l»ry g^tde ao adopted f« Schedule a. Course* taken to 
bt approved by the^Board to be conefdered for Increased 
contpetnaa^lon. Sat ft factory co«p i et f and ev I Pence of 
courae 0 ^" course# taken mutt be presented to the Board. 
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Art Id t ¥ ! 3T I 


H* Tmth‘nq printcfp.il* •bat! tie pluetd #.t tn» p rcr *r 

p ? tc® f 0 »r # tenchtr with n!'*<- ? **: r ** (< -j 
lid ft ! of* t» t r« f # 9 fe b ■„ r 3 r ♦ n c f t.' # K t; I »- # c «?»* ft ooc ' I r. 

*cUS’ + ? ©#» to n?e r <*guU. for *■,-*• .;#o ,’' t " 

#400 I?v •tfo't!on to hft nrgw? *r ms'*ry > ?"■ t 5 '* ^ibba ’ $<, v - : * 

£T*ch t#«ch*r mtll t« piifad on a :* >rc ?.r step 

th# asl#rv iciS# b&girwfftg with the year cr adoptlcr* o* t r -> 
sen!a »n«* In acccrcfar^:# to Ss,iif<5a,ii@ a« 
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ASSOC 1 AT I ON- km 1 ¥. I5TR AT I ON 




Tlhs Association sits I i select * llafton C©*wltt§t 
for itch school building which shell ®«<tt with the 
Adain $ art *r stive Prim I ml it l««st one# t senth during 
the sch^s^et day for the durst too of the school year to 
rev It* mwn4 dIsenes fecal seficol profel t»s sod prtctlc.es, 
«nd to p Hy mm set tvs reft fn ths revision or develop- 
»tnt of dtottildlng Slid coswlttee «hsM consist 

&f tti« bautidlng representatives «nd the alternates for 
that few I Idfng incf any such association officer* ©o 
4ss Ignat-*isd toy that buildings representatives. 



1 0*1 


artkxe a 

rrMC-QPA RY L£><C .S CF. ABSENCE 


A* At of the beginning of the !9T5-1^74 school year* 

teacheaha11 *>« eniftfee to the following temporary 
neriacc swmuiat fve leasee of *tfence with fust pay etch 
school year* 

!» Two {25 day* leave of absence for pm*mml $ 

1 # 9 b I s> buaimea#,* household or family mutters which rttylft 
ifeienc we during school hour** Appl featfon to the Admfnlft- 
tr«tf v «e Principal for personal I e-sve theH bs made at 
tewat ®ne (1) day before taking such 'save (txcepi fit th« 
«*«# e-f t«tr§tncft«} and the applleant for auch leave 
thg.lt not be required to state the reason for taking 
sue to | «tve other than he Is taking ft under this Sect I or*. 

2. Up to three (3) days In $ school year In the 

•vent «sf death or serious Illness of a Tsaeherl.s spousa, 
eh I id f ton-1 ft-las s daughter*In-law, parent, father* In- I aw, 
mother —In-1*** brother* In-law, brother, a liter s a later- in« 
Inw, any other* member of the Immediate household. 

3. Other leaves of absence with pay »&y be granted 
by the Board for food reason,. 

Leave® takers pursuant to Section A Above aha! I i»« 

In «dd "It ton to any tick leave to which the teacher is 
er»t f t i 
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PRCFE88ICN1L DEVELOPMENT A«0 EDUCATIONAL 



In our rapidly ehgffglrif aoelety tmust 
review curricular content, Usshlng methods 
and mat. oriels, education*! philosophy and goals,, social 
chans* *nd other topic® rotated to educe* Sor, Trie Beard 
rtcogn * that ft share* with ft® proftea I one 5 sta^f 
nipons tbtllty for the upgrading and updating of teacher 
per for essence and attitudes. The Board and the Association 
support th# principal of continuing trainlog of teachers 
and the improvement of Instruct Ion* whenever required 
by and ^approved by the Beard« 

”T® work toward the ends stated above, the Beard 
agree® "to Implement the following at the beginning'of 
the f973~!9?^ school years 

It * To pay the full cost of tuition and other 
re^sonstoie #xpen*tt Incurred In connect I ©n with anji 
course®'* workshops, seminars, eonftrances, in-service 
tra |nin«3 sees I ons* or other each sessions «rh fch & t«®ch«r 
is requ *r*<l and/or requested by the administration and 
County Super Irstendent to take. Said teacher shall I also 
be compensated for all time spent In actual attendance 
at said sees Ion© beyond Mb regular working day at 
$6 S 0O pmr hoar. 

2, To cooperate with the Assoc fat Ion In arranging 
ln-»erv Set courses, workshops, conferences, ®nd programs 
both county and local. 


12# 1 


■ ARTICLE XXI 
PROTECTION OF TEAC HERS, 
SIUPSMTS ANI3 PROPERTY 


A. A teacher may use reasonable force as is 
necessary to protect himself from t ct.oc - , to protect 
another' person or property, t~ quell, a disturbance 
threatening physical injury to others, or to obtain 
•possess J.on"of weapons or other dangerous object: upon 
the person or within central a pupil. 

B. Whenever any action is brought against a teacher 
before ~fche Board or before the Co.mmissioner of Education 
of the State of Hew Jersey which may affect his employ¬ 
ment or salary status, the Board shall reimburse him 

for "the cost of his defense if the action is dismissed 
or resu Its in a final decision in favor of the teacher* 
pursuant to ARTICLE XU, Section A* 

C. 1. The Board shall give full support including 
legal and other assistance for any assault upon the 
teacher while acting in the discharge of his duties. 

2. When absence arises out of or from such 
assault, or injury, the teacher shall not forfeit any 
sick leave or personal leave# 

3* Benefits derived under this,, or subsequent 
Agreements shall continue beyond the period of any 
Workmen 18 s Compensation until the complete recovery of 
any teacher when absence arises out of or from assault 
or injuaoy. 

D. 1, Teachers shall immediately report cases of 
assault suffered by them -in connection with their employ 
.sent to the Administrative Principal® 

2® Such notification shall be immediately 
forwarded to the Administrative Principal, who shall 
comply with any reasonable request from the teacher 
for information in the possession of the Administrative* 
Principal relating to the incident or the persons 
involved, and shall act in appropriate rays as liaison 
between the teacher, the police* and the courts# 




Protection of Teachers* 
Students on Property 


E. If criminal Dr civil proceedings are brouoht 

against a teacher- alleging tnat he committed an assay 1 
in connection with his employment* such teacher may 
request- the Board to furnish legal counsel to defend 
him in such proceeding. If the Board does not provide 
such counsel and the teacher prevails in the proceed in 
then th e Board shall reimburse the teacher for counsel 
fees incurred by him in his own defense* 

F« The ^Board shall reimburse a teacher for the 

cost of medical* surgical or hospital services (less 
the amcmnt of any insurance reimbursement) incurred as 
the result of any injury sustained in the course of 
his employment* 





\ * 


ARTICLE ,xl! I 
INSURANCE PROU J :TW M 


A- Ajp of the beginning of tht 1Q73-7* school year s th* 

Board as nail provide th# (•>*« * Insurance protact f on 

d*S! cj rtsa t€d 0#fow,„ Th# B-l|'rf S;ij * | piy th* fy| ? p T “ * its I yj» 
for «■ j*<r h teacher and tn owe ear wh*ra appropriate for- 
fam? I y — p»an insurance coverage, 

f * For t&cb teacher who remain® tn the employ of 
the So# T'd for the full tehc-ol ye%r t the- Board shall make 
payment. of th# I heurarea press to provide Insurance 

cov*rag e for the ful I twelve (|£) month period commspc '' o 
Septe*nfc> «r f@t and ending August 31* when necessary * pr*~ 
mfsnuma ?n behalf of the teacher §h®ii be made retroactively 
or proa sseetfvefy to assure uninterrupted participation ann 
covgrag se* 

2 * Provision® of th® health-care Insurance programs 
aha?! »« detail eri In master pol Idles and contracts agreed 

upon by the Board and shall Include! 

Full Blue Croas/8Iu# 8hfeld/Rfder d/£*tended 
coverage for the ?nd f vidua I and up to ar: 

Ins lading fmlly coverage where appropriate, 

3 * Carrier aha It be Blue/Cross/Biue Shield or 
New jar®»®y Public and School Employees Hssttr? Benefit® 

Plan* whichever that I be agreed:., upon by the Board and 
the Ass< 5 cl at Ion, 

B, "The Board shall provide for th* contfnuance of 

heaIth~« 55 ar* Insurance after retirement on th® terms 
data) t «mc 3 I In th#? master pot !cf*« and contracts agreed 
upon by the Board and Association,, Retirement to take 
place atTter aga 62 with |5 ye*’* a service in the distr ict 
©r earl f* §r at th® discretion ©^ th# Board for employee* 

C# T~ht Board shai 1 provide to each teacher & 

deter fpdk Ion ©f the heaHb-care inautance coverage 
provided under this ARTICL£ 9 no later than tbt 
begtnn lr»g of the 1973-74 ache©; yea~ t with whatever 
the carrier shall provide* 




ARTICLE 1X7 


jt **• * i- 


M1SCEL1ANE0US PEC71 SI OTIS 


O s 


G, 


?h 2 .s Agrees ent constitutes Board Policy for the terra. 
®i said Agreement, and tre Board steal carry out too 
cojEutiEoiits contained herein r-M give them full Inc 
e - - ec t :a r Boa rc. Poi i cy„ 


and 

Heat 1 cd 


, Jf any provision of this Agreement or any appliea 

ox this Agreement to any employee or group of employee- . 

ne.ixi to be contrary to law> then such provision or pli¬ 
ca vi. on shall not be deemed vaiid and. subsistingexcept to 
the ea;t<ejr,,t permitted by lav, but all other provisions "or 
appiic&tnicns shall continue ir fvl ! forte and effect-. 


-4 individual, contract Between the Board and an 

individixal teacher., heretofore or hereafter executed.., shall 
De subletct to ana consistent, with the terms and conditions 
cf this Agreement- If an Individual contract contain.;* any 
language anconsistent with this Agreement, this agreement,, 
during its duration, shall be cent jelling* 

H, Copies of this Agreement shall be reproduced at the 
■e^gmnse of the Association and the Board within thirty ifO) 
aa §|F, a tt-er tne Agreement is signed and presented, to ail 
telphers now employed, hereafter eu cloyed, or con side, red. f-y 
enjoyment by the Board* The Board‘ shall ‘ furr.ish t 
ar tj§f -Association shall provide toe labor. 


u 


i 1 as 


ff| Whenever any notice is required to bo rinen by a 
efgfche parties tc this Agreement to in# other f pursua .3 


th#i 


revision (s) of this Agreement,, 

r a personally delivered letter i, o tn<~ 


SO'il'tey g3 a ...ll or 

edclresse si 


D Y- i~, *r !*' t / *<•.jp 0 " 


4- ^v.. 

do 

o win r 


1* If by .Association, to Board at w 


ffi _ J 


i U i 




Wh i te H or s e Av e, 
Clefflftn ten - N * J , 
o 3 opi 


If by Board, to Association at w* T, Gibb 

White Hors 


^ 


Cl effier 


a* O'cnool 
Ave, 

x hi «s a s» 
■'08021 





ARTICXS XV 
ADVANCED TRAINING 


15.1 


The Board -will reimburse certificated staff members at the conclusion, 
of college cod-^es for tuition and books not to exceed $250 c GO for any 
given school 

Ao Cert; ^ificated staff members must apply in writing to the 
Administer tive Principal on a form provided by the Board prior to 
regiateriruS for the course and receive written approval before taking; 
the course Anticipated expenses to ba included in the appliesti on G & 

B e The purpose of the course shall be Advanced Training and courses 
for minimum"u certification will not be approved® Courses relative to" 
elementary' education and specialty areas within elementary education 
of job bbs gsBi& ti ts will be the basis foT approval« 

C s a college course must be completed and an official transcript 
setting fo*=*th a .pass ring grade b® filed with the Board Secreta r? before 
reimburssis.^^nt will be allowed® 

D a participation under this Article XV is voluntary and up to the 
discretion ot the certificated staff member and participants will not 
be paid to^ sa time spent in attendance at courses since it is not" 
compulsory £ n the part of the Board of Administration as set forth in 
Article XI Professional Development and Educational Improvement® 

E® C®rt3—flea tea su&ff members must be under contract and **e turn^ nc 

for employment after September 1 of the new school year before reim¬ 
bursement f or summer school courses can be made* 





ARTICLE 'XVI 
DURATIO N OF AGREEME NT 

This Agreement shall be effective as of July 1 ® f 973 
and shat II continue In effect unt f f June 30,1974. This' 
Agreer*^‘ in ^ shall not be extended orally and ft Is expressly 
under ©tu <ood that ft shall expire on the date Indicated. 

X n witness whereof the Association has caused this 
Agreement to be signed by fts president and secretary and 
the Boat rd has caused thfs Agreement to be signed by fts 
preside fit, attested by fts secretary and fts coper ate sea! 
to be P iaced hereon 9 a if on the eighteenth day of December. 
1972. 


CLEMENT ON EDUCATION BOROUGH OF CL EM ENT ON 

ASSOCIATION BOARD OF EDUCATION 






SCHEDULE A 

CERTIFICATED SALARY SCHEDULE 


Step 

Non-ctsarw 

B © A © 

IMM 

Be 

8 «A.+30 



1 

70 «DO 

7600 

7800 

8200 

8600 

8800 

2 

73 COO 

7900 

8|00 

8500 

8900 

9100 

3 

76C30 

8200 

8400 

8800 

9200 

9400 

4 

79C30 

8500 

8700 

9! 00 

9500 

9700 

5 

82C30 

8800 

9000 

9400 

9800 

10000 

6 

85«30 

9100 

9300 

9700 

O 

O 

O 

<5p*» 

10300 

7 

03 

03 

0 

O 

9400 

9600 

10000 

10400 

10600 

8 

91 OO 

9700 

9900 

10300 

assfe 

O 

*hJ 

O 

O 

10900 

9 

94 6 T*'..* 

f 0000 

10200 

10600 

1 1 GOO 

f 1 200 

I 0 

97 OO 

0 

0 

0 

10500 

10900 

11 300 

11 500 

HI 

f oocso 

10600 

1 0800 

11200 

ft 600 

f 1 800 

12 

10 4P0 

11000 

11200 

! 1 ] 600 

1 2000 

12200 

13 

f 080*0 

f 1400 

11600 

12000 

f 2400 

12600 

1 4 


12100 

I 2300 

12700 

131 00 

13300 


NOTES TiHIS GUIDE DOES NOT INCLUDE ADDITIONAL $300 
1 INCREMENT*>»<,«*.«SEE ARTICLE VIII, SECTION E. 


SERVICE 



